
Penal consequences for Sexual Harassment would mean imposition of appropriate penalty as 
envisaged under the Service Rules of the Establishment, which may include:

1) Censure or Warning, 2) With-holding of increment(s) or promotion, 3) Demotion/reduction to a 
lower grade or position, 4) Reduction in Salary, 5) Discharge from the services of the Bank, 6) 

Dismissal (without terminal benefits), 7) Termination from the services of the Bank,

Regional Internal Complaints Committee

fsiddiqui@shivalikbank.com

Committee Secretary

dsethi@shivalikbank.com
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As and when required, action of: Filing of criminal complaints against employee alleged to have 
committed offences requiring Police investigation and prosecution.
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Shivalik Small Finance Bank Limited

Plot no - 12 A, 2nd Floor, Pride Tower, Sector 125, Noida, Uttar 
Pradesh- 201303
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